
Safeguarding Students 

Caldew School regards the safeguarding of students as an essential task of all its staff, governors and 
visitors/volunteers who come into school. We are committed to protecting and safeguarding 
students in school. Safeguarding and promoting the welfare of children is everyone’s responsibility. 
Everyone who has contact with children and their families and carers has a role to play in 
safeguarding children.  

At Caldew School, the Headteacher has overall responsibility for ensuring that effective procedures 
are in place and that our Safeguarding policy is implemented within the school.   

The Designated Safeguarding Lead is:  Miss Helen Howson.  

The designated governor for Safeguarding is Ms Karen Warwick.   

Paul Hammond (Deputy Headteacher) and Vicki Jackson (Headteacher) have received training in 
safeguarding and deputise for the Designated Safeguarding Lead in her absence or unavailability.  

All adults working in or on behalf of the school will: 

o Demonstrate an understanding that safeguarding is everyone's responsibility. 
o Maintain and demonstrate a mind set of "it could happen here" 
o Do all they can within the capacity of their role, to ensure that children are protected from 

harm. 
o Report cases of suspected abuse to the DSL. This will be done as soon as possible using the 

schools agreed format.  
o Monitor all students, particularly those that are deemed vulnerable. 
o Report any concerns regarding adults conduct to the DSL or Headteacher. 
o Receive Level 1 Safeguarding training; be familiar with Part One and Part Five of Keeping 

Children Safe in Education 2023 and receive regular safeguarding updates. 
 

When making staff appointments at Caldew School, we will ensure that all appropriate steps are 
taken to vet thoroughly members of staff who are appointed to the school and may have direct 
access to students.  The appointments process will follow the guidance on good practice set out in 
the Safer Recruitment document published by the DfE, the key principles of which are enshrined in 
the school’s Appointments policy.  Appointments panels for relevant posts will always include a 
governor and/or member of the senior school staff who has completed Safer Recruitment training. 
The appointment process will include carrying out all necessary DBS checks and/or verifying the 
existence of clearance before appointments are confirmed.   

 It is a requirement that all allegations against people who work with children must be reported by 
the school within one working day to Cumbria's Local Authority Designated Officer (LADO) at the 
Cumbria Safeguarding Children Partnership (CSCP).  This will include any allegation that someone 
who works with children has (a) behaved in a way that has harmed or may have harmed a child (b) 
possibly committed a criminal offence related to a child (c) behaved in a way that indicates that 
he/she is unsuitable to work with children. 
 
The school’s Safeguarding Policy is available on the school website and all applicants will also receive 
a copy. 
 


